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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Main Auditee Information @

Name of producer :

Dongguan Runhee Paper Products Co., LTD

DBID number : 384364

Audit ID : 136598

Address : No.1-3, Chuangye New street, Xiangxi, Liaobu Town, Dongguan City, Dongguan, Guangdong, China.
Dongguan

Province : Guangdong Country : China

Management Representative : Mr. Zedong Zeng / Manager

Contact person: Zedong Zeng Sector : Non-Food

Industry Type : Others Product group : Others

Product Type : Paper hangers, hang tags, boxes, paper
bags
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Producer : Dongguan Runhee Paper Products

Co.,LTD amfori @ BSCl

DBID : 384364 and Audit Id : 136598 Audit Date : 30/10/2018 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 30/10/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

c B A A Sl | o | e A A A A A A

Executive summary of audit report

Producer Background

Dongguan Runhee Paper Products Co., LTD was located at No.1-3, Chuangye New street, Xiangxi, Liaobu Town, Dongguan City, Dongguan, Guangdong,
China. This was a private company. The total land area occupied by the facility was about 700 square meters. They had started their operation at the
existing location since 2010.

A total of 11 employees include 5 female employees and 6 male employees. The ages ranged from 26-54 years old and currently there was no juvenile
employee working in the facility. There are 6 production employees and 5 non-production employees. There are 5 local employees from Guangdong
province and 6 migrant employees come from other provinces in China, such as Sichuan and Henan. There are 11 employees present on the day of audit.
In view of the facilities, the facility consist of whole 1/F of one 4-storey building as production floor and warehouse; part of 2/F of one 4-storey building as
office, no dormitory, canteen or kitchen was available in the facility. The main product manufactured by the facility was paper coat hanger. The main
production processes were listed as follows: Cutting, Gluing, Die-cutting and Packaging.

The production capacity was 5000000 pieces /month. Main used machines per type were cutting machines, die-cutting machines and gluing machines.
Remark:

1. The attendance records from October 1, 2017 to October 30, 2018 were provided for review at this audit. Based on the provided attendance records,
employees worked in one shift. The normal working hour was from 08:00 to 18:00 with 2 hours’ lunch break from 12:00 to 14:00. Employees generally
worked from Monday to Saturday and worked 2 hours overtime a day for 5 days a week. Finger scan attendance system was used for time keeping and
employees should scan their fingers when they went in and out the workshop. The peak season was not obvious every year as per facility management.

2. The payroll records from October 2017 to September 2018 were reviewed at this audit. Based on the provided payroll records, employees’ wages were
calculated on an hourly-rated basis. The lowest basic wages were RMB1800 per month, which was higher than local legal requirement. For overtime
wages, the facility paid employees overtime wage at 150% and 200% of basic wages when employees worked overtime hours on weekdays and rest days.
As per the regulation, the facility would pay 300% of basic wages when employees worked overtime hours on statutory holidays, but no employee worked
on statutory holidays. Employees were paid by cash on or before 25th of each month after the previous wage calculation cycle.

3. The business license information as following: local facility name: 4<5EmiiEF14taA AR 7, license number: 91441900699781292A.

4. There was no nonconformance observed in below Performance areas: PA3, PA4, PA8, PA9, PA10, PA11, PA12 and PA13.

a. Performance areas 3: The facility had written policies that recognize and respect the right of employees to exercise their lawful rights of free association.
All employees had right to organize and participated in trade union in accordance with local law. One employee committee with elected employee
representative existed in the facility. The free election was held without restriction from facility management. Employees could report concerns through
suggestion box and employee representative communication. Through the employee interview, the facility enters into discussions with the workers
representatives in an open manner and within the terms of local law. The minutes were available for review.

b. Performance areas 4: There was no discrimination in hiring, compensation and benefits, access to training, promotion, termination, etc, and the facility
provided the same pay to male/female employees.

c. Performance areas 8: Child Labor policies and procedures were communicated to Human Resources personnel through formal awareness session by
the HR Director. Training includes brain storming and case sharing of recruitment personnel to further strengthen their ability of cross checking of age
documentations. The facility would collect, check and retain the proof age document-Identification Card from all potential employees. And the facility would
authenticate ID cards through document review, interview and physical appearance comparison. The regular information such as birthdates, recruitment
date, education background and working experiences, background of family, emergency contact number were fully filled in personnel files.

d. Performance areas 9: There was no juvenile worker in the facility. Furthermore, the facility had also established procedures for protection of juvenile
workers, such as registration, regular health examination, did not arrange juvenile worker to hazard work position, etc.

e. Performance areas 10: The facility signed labor contracts with all normal employees within 30 days after employment. All of them had a copy of the
contract in their own language. The facility had taken relevant orientation training when hiring. No temporary employee was noted in the facility.

f. Performance areas 11: There was no forced, bonded or involuntary prison labour in the facility. Employees were not required to pay any deposits or
leave their ID cards to the employer. Employees could free to leave their working stations once their shifts end, and were free to leave their employer if they
notified in writing 30 days in advance after probation period or 3 days in advance within probation period.

g. Performance areas 12: The facility had established a written environmental policy. One senior management was responsible for continuous
improvements in their environmental performance. Furthermore, the facility had provided EIA (Environmental Impact Assessment), EIA approval for review.
h. Performance areas 13: The facility had established procedure to actively oppose any act of corruption, extortion or embezzlement, or in any form of
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bribery in its activities, had kept accurate information regarding its own activities, structure and performance, and had collected, used and processed
personal information with reasonable care in accordance with privacy and information security laws and regulatory requirements.

5. There are no agencies used by the auditee, which makes the agency labour contract and contractor license not applicable.

6. There are no government waivers used by the auditee, which makes the waivers not applicable.

7. The auditee was shared the same building with the other one facility. There was facility B named Dongguan Liaobu Maixin Handbag Factory with the
main product was handbag. As per the auditee management, the facility B had separate business license and management. The facility B allowed auditor
to view the business license and conduct site tour. During onsite observation, auditor found facility B had separate business scope, facility name,
attendance recorder and management. According to employees’ interview, they said that they did not go to the facility B to work and did not see the
employees from facility B working in the audited facility.
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Ratings Summary @

Auditee's background information
Auditee's name : E-?Sgguan Runhee Paper Products Co., Legal status : Limited Company
Local Name : AEmiEKSERAR(G—HESERAR Year in which the auditee was founded : 2010
79:91441900699781292A)
Address : No.1-3, Chuangye New street, Xiangxi, Contact person (please select) : Zedong Zeng
Liaobu Town, Dongguan City, Dongguan,
Guangdong, China.
Province : Guangdong Contact's Email : dong.tsang@runhee.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.Runhee.com
GPS coordinates : N23°1'47"; E113°50'59" Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00
If other, please specify : Production volume : 5000000 pieces per
month
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Paper hangers, hang tags, boxes, paper
bags
Auditee's employment structure at the time of the audit
Total number of workers : 11 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 6 5
Temporary workers 0 0
In management positions 1 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 5 1
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 6 5
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Dongguan Runhee Paper Products

Co.,LTD amfori @ BSCl

DBID : 384364 and Audit Id : 136598 Audit Date : 30/10/2018 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: C Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The BSCI management system was
established in facility. The facility had established policies and procedures of 13 performance areas according to BSCI Code, One senior
management representative (Zedong Zeng / Manager) had been appointed in charging of implement of BSCI management system. Based on
management interview, BSCI management representative knew clear about BSCI new Code. The facility had established supplier social
performance management system including establishing supplier management policy on BSCI, selecting the supplier according to the audit
result, monitoring the social performance of supplier periodically. Monitoring records for suppliers were provided during the audit. The facility had
realistically calculated the costs of production and delivery times. The working hour management system has been established in facility.
However, one finding was identified in this performance area, please refer to relevant checkpoint for details.
BAURLREF A ERZIEREBHER. T EEIBSCIEE RS, T RIEBSCIHT WA NMERFIE T 1310 SRS BERFIEF
Xt FERGEHEIRE ABSCIEEENRK, RIBEERZYi1K, BSCIEEERRFR THHMBSCHT N, T BRI T HNEHSTTEEER
SrElREEI N B EBUR, 1RMBSCIER ik N EH AL R IHESEY, FRTERRE T VA EEII R, T T @B NEE A BRI
FEY, ITERIINEERS. BE, EBIERINDAER, EASEEXMEER.

1.4 - The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirements,
the auditee’s workforce capacity should be properly organized to meet the expectations of the delivery order and/or contracts.

SHRA T NREHRERBRELUGERE AT AL, BN R TP B TEEMIE, BEASENER6.2, EMATEN 1RIEBSCIHt
RITEER, RARBFNT I NDFERERTHLIRRE AT L,

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee provided BSCI relevant trainings for all employees and posted BSCI COC in public; the auditee established effective grievance
mechanism for individuals and communities, and communicated with employees; workers understood the grievance mechanism based on the
interviews. Interviewed employees understood their right and responsibilities. However, based on satisfactory evidence, the main auditee partially
respected this principle, 1 finding was identified in this performance area and please refer to relevant checkpoint for details.
WHZA A LW A TR TBSCIHEX I, SFIKNBSCIHT AN TEN Y ; 8 H %A I T A MBI A NFIFI 2848 X 5 B9 B LG, F LKL 7
Ik TAEBRBIRHLG], 207 A TERMITRRFIFIING . BREF S NHEMIERE, Wi A2EEBSCIMAZKRN, FLLE 2 A KNI
R, BEASEREXHRER.

2.4 - As per document review, management and employee interview, the facility did not provide BSCI specific training to new hired employees.
Law/COC: In accordance with BSCI Social Requirements, the facility should provide BSCI training to managers, workers and workers
representatives regularly.

B SR ERZ LR G TEIR A, ©ARF NEE 0 TREBSCIE I, EM/AT AN ARIEBSCIH R THERER, RAMIZAEEE, RT
R, R TRHEEHHIBSCIEII,

Remarks from Auditee:
Nil

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EAE RIS,

Remarks from Auditee:
Nil
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Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A

Deadline date:

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BEERITFET,

Remarks from Auditee:

Nil

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: C

Deadline date:30/04/2019

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

5.4 -

5.5-

Based on the provided payroll records, auditor found that all employees’ wages were calculated on hourly-rated basis. The lowest basic wages
were RMB1800 per month that was higher than local law’s requirement. For overtime wages, 150%, 200% and 300% of basic wages were paid
to employees for their overtime hours on workdays, rest days and public holidays respectively. Employees were paid by cash on or before the
25th of each month after the previous wage calculation cycle. The facility had provided social benefits such as marriage leave and child-bearing
leave, etc to eligible employees. However, 2 findings were identified in this performance area, please refer to relevant checkpoints for details.
RIFEVREHI R, KUAMERAII RN ARXITE, R IREEARAI AERA ART18007T, & T LA E, T4EB ML ERUKREE
RS 5IR1.568, 2BURSBERIRITE, A TTHIRAERA2BFILUNEA XK T HioBUBHRAN =R EEENEIEBFLHER AN,
BR EREBIFELI2N SR, ERSEREXMEAER.

The facility did not calculate local basic needs wage and was not aware of basic needs wage for decent standard of living. Law/COC: In
accordance with the requirement of BSCI 5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent standard
of living.

AR E S 5 Tid EAEAFNEARTRIY, WA T RS EAEAEFHERTRIE, ENATEN RIEBSCIH %5 #B5.4E KR, ©©
AR iZIR R 9 MR FI R LL A Tk AR AT,

Insufficient social insurance participated. Through document review the social insurance receipt from October 2017 to October 2018 and social
insurance account of October 2018, auditor found that only 7 out of 11 hired directly employees (63%) had participated in employment injury
insurance, basic medical insurance, maternity insurance, unemployment insurance and basic endowment insurance. Law/COC: In accordance
with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and
the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic
medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance
with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury
insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment
insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant
provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by
employers rather than employees in accordance with the relevant provisions of the state.

HERKSRT R B XHH 12017410 A 212018 F10 A KA R R UIEFI2018F 10 A AR B IK, HZ KBV M1 R EZEBIB R IH, 7
A(63%)ZmT TORE, BITRE, £EFRE, RVAREFMFERK, ENATHEN ARBE(REAREXNECSREIETE, DINSSMER
FFERK, HAANRMMNTRARUMNERFEZRG Y, FZ+=F NI ASMRTERETRR, BAAREINTRBERMELXRUNER
BT R, B =+=5& PRI N ASMIUERE, BANASMNTHRE S, TR TR, E+-mE PRI SSmEv &R, aAA
A TIREBERME XRMUMRWRE D, FEE+=F NINYSSMEFTRE, BAALMRBERNESNETRE Y, HIFYMNEFTRK

<o

Remarks from Auditee:

Nil
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: D Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on the provided attendance records, auditor found that finger scan attendance recording systems were used for time keeping and every
employee should scan their fingers when they went in and out the facility. The peak season was not obvious every year in the facility. Workers
worked overtime voluntarily. The employees could enjoy at least one day off after six consecutive working days. However, one finding was
identified in this performance area, please refer to relevant checkpoint for details.
RIEEWIRHMEESR, FRAKNI RABEZHRGKILKED, A ATELTHNFHEER, 8F457EETHE, A TR ABEM
B, FEBELETFOREVARBIR BR, AUBLIERI—MER, BEERSEHEIMLAR.

6.2 -  Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 8 out of 8
employees were 80 hours in September 2018 (current month), the monthly overtime hours of 8 out of 8 employees were 80 hours in May 2018
(random month), the monthly overtime hours of 8 out of 8 employees were 68 hours in October 2017 (random month). Law/COC: In accordance
with the PRC Labour Law article 41 The employing unit may extend working hours due to the requirements of its production or business after
consultation with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is
called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is
guaranteed. However, the total extension in a month shall not exceed thirty-six hours.

DNBRRT AR I SE B R o B SO e A%, W% U TR ERA920184E9 A (HATA) ME S, 84 REHLIMERAY 7 T A8 AR A ANBENT (5] 980/1M; 2018
F£58 (bEHLA) WIEEN R, 84 FEAIHERR i T8 A /9 B MR 51580/, 20174108 (BEHLA) B9EE R, 84 BEHLIMERAY /% T8 A K A ANBEET 1]
NBBINET o EMAT AN - RIEC(PEANRKME T 2RV E41%E, AANBNMBETELEEE, 25N ENERATUEKIENE, —KE
B ARG — /I BERREREE K TN ER, EREY)ESFRROEH TEK TN SRR FRES/N, BREAFFELI=+A
I

Remarks from Auditee:
Nil
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Producer : Dongguan Runhee Paper Products .
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DBID : 384364 and Audit Id : 136598 Audit Date : 30/10/2018 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
During documents review found that most relevant health, safety and fire safety certificates were provided for review in this audit. The facility
routinely assesses their H&S system, policies and procedures to see whether any areas should be updated to meet the requirement of local law
and BSCI principles. The facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition.
All switches in the electrical control panels have been labeled with warning sign. All safety exits were affixed both exit signs and emergency
lights, the work floor was installed with fire alarm system, and all fire fighting equipments were inspected once a month. All safety exits were kept
unblocked. Sufficient first aid kits stocked with necessary supplies were provided in workshop. Drinkable water was available in workshop.
Employees had received regular and recorded health & safety training such as fire drill etc. However, 9 findings were identified in this
performance area and please refer to relevant checkpoints for details. Remark for 7.21: No kitchen or canteen was provided by the facility.
Remark for 7.23: No transportation was provided by the facility.
Bid SRR T KBS L EMREER, T2, HhARMXHIC R EZ, DIV SENITHERTARRTEAR, Hil, BERBRME
AIREE A RABF S EEEMMARIVENER, DV ERBFFENTENE. BARGRIF, AALEFXARNERR, IAEREHOR
REH ORI RLT, EREREERER, AEBLESARR—R, IERSH OB2RFVETEMKS, EHERA2REMRAKE,
IANEEHEZRREREEINCHETE IS, B2, EHBAB RN E R, BERSERXMMA MR, H07.210%F: T RRERENETS
T, FX7.230&F: T RIRERBEL T,

7.1 - 1. The facility did not effective implemented health and safety system and law requirement, detailed as the findings of PA7. Law/COC: In
accordance with BSCI Social Requirement 7.1, the facility should be in observance of occupational health and safety regulations applicable for its
activities and set up an effective management system to implement the BSCI Code of Conduct. 2. No occupational health examination was
provided to employees engaged in post with occupational disease hazards. Through management interview and employees interview, it was
noted that there were 6 employees worked with hazardous factor such as chemical and powder dust in workshops, but no employee had
participated in the periodic occupational health examination which required by law. Law/COC: In accordance with the PRC Law of Prevention and
Control of Occupational Diseases Article 35, the employer shall conduct regular occupational health examination for those labourers who are
engaged in works with occupational hazard(s) as required by production safety supervision and administration department and public health
administrative department under the State Council. The occupational health examination shall be conducted before labourers start to take the
post, in the course of the work and after leave the post and the employer shall provide the results of the occupational health examinations to
labourers in written. The expenses of the occupational health examination shall be borne by employers. The employer shall not arrange labourers
to engage in the work with occupational hazard(s) prior to the pre-post occupational health examination, or labourers with any occupational
prohibition to engage in the prohibited work from them. Once the occupational health examination indicates that employee is suffering from the
occupational damage in relation to his or her occupation, the employer shall transfer such a labourer out of his or her original post, and allocate
him or her in a proper way. The employer shall not rescind or terminate the labour contracts signed with those employees without the
occupational health examination at time of leaving the post. The occupational health examination shall be undertaken by the Medical and Health
Institutions with Practicing Licence of Medical Institution. The Health Administrative Department shall strengthen the standardization
management of occupational health examination. The specific administrative measures shall be formulated by the Health Administrative
Department of State Council. 3. No training certificate of safety production knowledge and management skill for the principal in charge and
persons for the management of work safety in the facility. During document review, auditor found that the facility could not provide the training
certificate of safety production knowledge and management skill of the principal in charge and persons for the management of work safety for
review. Law/COC: In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and persons for the management of
work safety in production and business entities have to have the knowledge about work safety and the competence for the management, which
are commensurate with the production and business activities of these entities. The principal in charge and persons for the management of work
safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting, building construction, and
road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety and their competence in
the management conducted by the competent departments for work safety supervision and administration. No fees shall be charged for taking
such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety engineer to work on
the management of work safety.

1. A RBARIPITEMPERFBRE AR, TEFIENPATHIL IR EMATAEN ARIEBSCIH R IHERRT A, D EFERF 2R
PO RRFIR LR, BIHRHEBERG KN EBSCHT NN, 2. R RFREF RS A HIMBINEEEFLE R T, B T8
ERAMATER, KNS HFCH JTEE AR EMBAMBK, E2%F A TEREANERSMERPOEEG S, EAATHFU: EE(REAR
FMEPNREILAER) E=1+HE, X MEEMPNREZSHEIEITZ)E, AA RN SRRE SRR S S W EEERAR ], PATBRETHME
23 L PRI 7E B R FDES R B PNV R BRAG 2, IR B AR BEE Y7 50E . BB A2 M AN B A&, A A BN SREERS £ AT
WAV B2 R 75 1 57 21 38 MEB R IFV R B B RIE L R SR INVE SR I72)E MEEFE AR SRRV R & sh B 5 R MBI
HEXMBEDEHTNE, MYRBRIENG, FRERE M REITENATPL RGN 2)E R SRRERELIESHIT I 3a R, Bl
R R AGA5N 2 BR ERAGC BT AR BOL VR RTE ) B T P A MR IE . T AEFTEOER 11 0 s O AR B A & TAFR N B, BAEEMNERE ST
PAETEAIIFIE. 3. RV EFBATAMLLERANARNERTE4E - MNMEBRENZINER, EXEFEZN, DVEFRRBZEVEZRTA
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7.2 - Insufficient employment injury insurance participated. Through document review, auditor found that the facility had not purchased any injury
insurance for 4 employees. Law/COC: In accordance with BSCI Social Requirement 7.2, the facility should improve workers’ protection in case of
accident, including through compulsory insurance schemes to implement the BSCI Code of Conduct.

IHRESRT R Bl X%, DARE AR G T SARM TR E/AT AN RIEBSCIH R FHEERT 2, AL NIRE i THRT
SN RIREH DL T 405, SLAEHRAT o M T 05 R IG B KIS RBSCIHT A= I

7.7 -  Safety facilities for hazardous chemicals were not compliant with legal requirement. During facility tour, auditor found that no secondary
containment was installed for glue used in workshop. Law/COC: In accordance with Regulations on the Safety Management of Dangerous
Chemicals article 20, The units producing, storing dangerous chemicals shall, according to the categories and hazardous characteristics of the
dangerous chemicals they producing, storing, set up the corresponding safety facilities and equipments for monitoring, aeration, protection
against exposure to sun, temperature adjusting, fireproof, fire fighting, flameproof, pressure discharging, prevention of toxicants, neutralization,
moistureproof, protection against thunder, protection against static, antisepsis, prevention of leakage, protection dams or segregated operations,
etc.. In addition, the units shall carry out maintenance and caring regularly according to the national standards, industrial standards or the
relevant provisions of the State, thus to guarantee the safety operations of facilities and equipments.

ERALFREFNRTE VBT TS ER, IR AR, F#% AN RRIMRKEEREZRER., FNATEN RIBERILFRREEEE
BIE= %, &7, HEFEERILFMIEAL, NEIRIBER A MEFENERZRFEMERAFE, EEIAFTIE RS AN PR, &K, A,

amfori @ BsCl www. bsciplatform.org Page 10/15

Trade with purpose

Generated on:05/11/2018



Producer : Dongguan Runhee Paper Products

Co.,LTD amfori @ BSCl

DBID : 384364 and Audit Id : 136598 Audit Date : 30/10/2018 Trade with purpose
Audit Type : Full Audit

7.8-

7.11 -

7.22 -

7.24 -

VIR B KK AR R BEE. A0, D53, 05 . BGa%E. B, It RLLR G HliR RERBEREF RS WM., ok, FRBERIAE. T4z
AEREERERNENRE W, WRETREEAT . RF, RIEREWHE, REMESER, £7. MFRRPRMEEA, NAEREMEIIZF
REUME. W LEWEREMREETRIFE,

It was noted that accident procedures were not visually displayed to exposed workers and first-aid personnel. Law/COC: In accordance with
BSCI Social Requirement 7.8, the facility should document an emergency procedure, which is widely understood by workers; particularly by
those who play a more relevant role in case of accidents.

HAZRILTI RIS SACERFR R R A TR LA 7 TR R E A EAT AN RIEBSCIH 23T EERT.8, WM FRIETALETHREKT
B AEZREENXTMEERHITA,

No original construction safety certificate. During facility tour and document review, auditor found that the facility did not provide original
construction safety certificate for review. Law/COC: In accordance with the PRC Construction Law Article 61, a construction project handed over
for acceptance checks for completion must conform to the prescribed construction project quality standards, be provided with complete project
technical and economic data and signed project warranty, and be provided with other qualified conditions for completion as prescribed by the
state. A construction project may only be handed over for use upon passing the acceptance checks for completion; no construction project shall
be handed over for use without going through the acceptance checks for completion or passing the acceptance checks for completion.
EAREERIR TR USRI, I BRSO ST, 4% A IR A IR R SR T U0 & R R A 4% SEIUAT AN fRIB(
EANRAMERFVEVEA+—F JMTRTRKMWERATE, MIFENENERIRENEIE ARENIRRAZFHHNSSENTIERE
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Lack of suppliers in the toilet. During the facility tour, auditor found that toilets in the production area did not have soap or paper supplies.
Law/COC: In accordance with BSCI Social Requirement 7.22, toilets should be equipped with necessary supplies such as soap and paper and
working locks.
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The facility did not conduct evaluation on occupational hazard factors. During facility tour, auditor found that hazardous factors existed in
workshops. However, the facility could not provide evaluation report of occupational hazardous factors for review. Law/COC: In accordance with
Provisions on the Supervision and Administration of Workplace Occupational Health Article 20, An employing entity with occupational hazards
shall entrust an occupational health technical service agency with corresponding qualification to conduct evaluation on occupational hazard
factors at least once every year. An employing entity with severe occupational hazards shall, in addition to the above requirement, entrusts an
occupational health technical service agency with corresponding qualification to conduct assessment on occupational hazard status at least once
every three years. The results of the evaluation and assessment shall be kept in archive, reported to local administration department of work
safety, and announced to the workers.
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Remarks from Auditee:

Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERUTFHETL,

Remarks from Auditee:

Nil

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERITFHETL,

Remarks from Auditee:

Nil
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Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A

Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EERITFET,

Remarks from Auditee:
Nil

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A

Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BEERITFET,

Remarks from Auditee:
Nil

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A

Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EERITFET,

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 136598] Audit Date: 30/10/2018 PA Score: A

Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EARITHETL,

Remarks from Auditee:
Nil
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IPhoto of the code of conduct on display
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Photo of the inside of the main production hall
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hoto first aid facilities
First aid box.JPG

IPhoto of the inside of the main production hall
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PPhoto of the personal protection equipments (if applicable)
IPPE sample.JPG
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IPhoto of the inside of the main production hall
[Drinkable water.JPG
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Photo of fire safety equipment
[Emergency light and exit sign.JPG

IPhoto of the personal protection equipments (if applicable)
IPPE sign.JPG

Photo of the sanitary facilities
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[Evacuation direction sign.JPG
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